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Promotion of smoke-free culture
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Benefits of promoting smoke-free measures

BEREBFERIT14,000 ABAERERTAZFEFSIFHERMAT - HTREZNEEER HPESHENAF LR
BRA c EERAEREALEEERENERERNS - DEDMNERERNS - LR A MEWHERLAIFHX
Z . FERAEFEERZRTCMBANEED - RESIBRNRR  RPEES - EEFITHERRNEBRRR  ©
EMHEBERE S EB T HIMR -

Every year, nearly 14,000 people succumb to diseases caused by active and passive smoking, which led to
substantial economic loss for Hong Kong, comprising both direct and indirect costs. Direct costs including
healthcare costs in both public and private sectors, Chinese medicine clinics, and public smoking cessation
services. Indirect costs including the loss of productivity due to premature death, costs of sick leaves and use
of long-term care. To maintain a sustainable business environment, employers are encouraged to implement
smoke-free measures in the workplace for the following benefits.

RERIREERZ
Safeguard employees’
health and safety

MEEERF
Lower operation costs

A4

BEARUREREAOREVESERERERRL  RABEMALE Lz THEERFBRENES
BEEZTERNE - ZESRBR QA AEEBBREL ZATAELLT 248 -

RATENE

Enhance productivity

CE TN

Improve corporate image

Smoke-free culture aims to lower the smoking rate and build a smoke-free environment. If companies can
incorporate it into the corporate culture, smoke-free messages can be effectively spread to different stakeholders. A
few points to note before promoting smoke-free culture in the workplace:

o RIEDHBE T LEWEE  UHHRABTEEMSEENHEF D -
Set clear objectives for smoke-free measures and recognize them as ways to fulfill corporate social responsibility.

« MSARIBHFENXE  SEEERE 85 22R/21T/I2EREIE -
Get internal support from the management, departments, branches, subsidiaries and employees.

« PERER - RU/NMEEETFERFEREERMPTFER - WAEEHFE -
Allocate resources, establish a team to be responsible for planning, executing, setting timetable and evaluating the
smoke-free measures on a regular basis.
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Examples of smoke-free measures

RiE (RE (DRFEE) %G (F371F) - A2007FRAEMNTEBNERNBEIII B EERER - (FFHE2
BE_—%) tRASHARSAATEEETERRRIISEENERE R 2 —  HHAENEERE - UREST
H’Jﬁé%&ﬁﬁlﬂ@ﬁﬁ'ﬁ%lﬁﬂﬂ’ﬂ%ﬁﬁ@ﬁi - REEEBARTHEEBNRAERERERRTESNER - X
SZLTHEER

According to the Smoking (Public Health) Ordinance (Cap. 371) indoor areas of all workplaces are designated no
smoking areas since 2007. (Refer to chapter two) Smoke-free workplace policy is one of the core employment
policies in many companies around the world. They develop various smoke-free measures to protect the health of
employees and minimize the medical care cost associated with smoking. Companies can tailor-make their own
measures according to the organization structure and employees’ smoking pattern. Examples of smoke-free
measures include:

TRRIHRERER
Conduct health survey on employees’ smoking habit
BEXEREHASTETRETIGRBERNE  THREIRERANREER o

Employers should conduct regular health assessment or surveys to collect data and understand the smoking habit
of employees and their families.

hns&ail & &K ik
Perform regular inspection and strengthen enforcement

REKEFEBRT TEREEA  ENFKE TFBHEENRRESRANHT  AREEEAHEFNER (B
BIRGE) FHEW « BE > FELERERIVEASEHRE

Workplace managers should perform scheduled inspections to ensure that the workplaces are complying with the
smoke-free policy. Managers should be authorized to give warnings or call the Police or Tobacco and Alcohol Control
Office for prosecution if necessary.

Promotion of smoke-free culture
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Provide the information of smoke-free culture to employees
HEREERERMENENAMABEINZIRNTRERRBEEENR - DRATTSEUTECERQZHFNE
BRABEEREENER

Staff training should cover the information on hazards of smoking and smoking cessation. Employers should also
promote the smoke-free culture to stakeholders through the following channels on a regular basis:

NCIEEE IR
Publications
B’@ ST <8/ 55l
| ] Employees' handbooks / guidelines
HIRMR

Notice boards

NEINERE / RBE /AR FERG
Intranet / Website
Social media platforms / Mobile App

Vo
{
N

LV

BEEER
Promotional leaflets

@ NFEET
’X‘ I?mjailsiIZ

ST ARSI
Orientation training for employees

M X ®

L
i >
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Organize and join smoke-free activities

NATEPAERENEFHUEREREEL - fIURERSE  RE - EEHE  MECRIZEREE - FUEH
SMEESSEMNBERETE  ISHEEBEMBEETIREFIA-RZHE - ARAEIJEEERRRIERTER
ATERFRF B TR - UBESENF EHEEERE -

Employers can organize a variety of activities or join smoke-free campaigns organized by COSH to involve the
management, employees and their families in promoting smoke-free culture such as body check, exhibition, health
talk, experience sharing session for quitters. Employers are encouraged to promote smoke-free culture with artificial
intelligence (Al) or innovative technologies into their smoke-free policies and promotional efforts, in order to employ
flexible and diverse approaches to create a tobacco-free Hong Kong.

I I 4 HEEE Xt
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Motivate smoking employees to kick the habit

EREENBYLSBREBREE TRE  SERAAEHE - 81 ZOEORERERE  EYRAEH
Z. (HEESHE=D)

Provide assistance and support to motivate smoking employees to kick the habit, e.g. provide smoking
cessation counselling, referral, subsidy and incentive programme. (Refer to chapter three)

HRETREGEE
Communicate with employees on smoke-free measures

EE DA VERE - BZREBTZANRRNREGMBEIRHEBERNFE - BHBEHFEIRI
THHE:

Details of smoke-free measures should be well communicated with employees through open channels before
implementation. Special attention should be paid to the followings:

o BRIVIPARENEE - HTHWRRIRBRMEENETBRAL  fIMEE IHE/RBES -
State clearly the no smoking areas, effective date of the smoke-free policy and people affected by the policy, e.g.
employees, visitors and customers.

BMBEELUEWMRAEERESIARNEEERNXE  NBESEHEEERHIMEEERBNIEE -
Indicate that the management fully supports the smoke-free measures, e.g. announcement should be made by the
management or can be accompanied by letter from the management.

o ERMBEA - BEEEIA - D AT/ DT/DENEEER - Ui RN AR RE o
Communicate with heads of departments/branches/subsidiaries/site offices before announcement of the
measures and identify potential obstacles.

« BRMBENREMNANH  URERUMKEEEETFTEEET fINEER - ETE82  ARABHERERS -
The announcement should be made through open and effective channels to each employee, e.g. notice board,
staff meeting, intranet or email.

RET PR~ ZIERAERS LA A58 AV BIE R
Incorporate sustainable smoke-free measures in employees’ handbooks, training materials and employment contracts.

« RUBRREETHRBIERRELEER -
Provide channels for employees to express views on the smoke-free measures.

AETRMARNEZEM  FMMPAEARBENEBEERER -
Provide sufficient information about hazards of smoking to employees and ensure they understand the objectives
and targets of the smoke-free measures.

Promotion of smoke-free culture
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Keys for successful smoke-free measures
SREETCRRBOEIL  BEEUTHRWAINEE :

To develop smoke-free corporate culture, the key factors of success are:

s FEMFEESTHERHEEANEEENREES RABXZ2RER  MIASHHEEARESIREER
FI I P E AR o
Educate employees on the objectives of smoke-free measures, which are to protect employees from
smoking hazards and improve occupational safety and health. The measures do not intend to discriminate
any smoking employees nor depriving their rights.

s AEARNERBERIMES TNWABES T LSENER  BEREEREHES —EIFRURNTERR QTN -
Tailor-make the measures according to the smoking habit and needs of the employees. Ensure that they are
fair across different job categories or positions.

e MEAREEEBNXE  XBRENEEEBUSFRTEME - LUEBE TIMARETH -
Management support is crucial. The management who smokes should take the lead to quit smoking and
encourage employees to go smoke-free.

cBEETER  BERERFREEINER  HBMLMSEEEEZEEIPMERZER -
Respect employees’ opinions, including both smokers and non-smokers. Encourage them to participate in
smoke-free campaigns and express their views.

 HITHENRERRE TRETRARMGANGE Y EEFERFELHEZNMBHR -
Implement sustainable smoke-free measures, conduct evaluation regularly and make amendments if
necessary.

c AFNENENEAHE R RRAHEBRILAIE -

Demonstrate the company’s commitment to smoke-free culture to different stakeholders.

BHIHR Source :
- BEERETHAE  BETFEEZEHEIES
Tobacco and Alcohol Control Office, Department of Health. Smoke-free Workplace Implementation Guide.
+ American Cancer Society. Strategies for Promoting and Implementing a Smoke-free Workplace.
- Minister of Health, Canada. (2007). Smoking Cessation in the Workplace: A Guide to Helping Your Employees Quit Smoking.

I I 6 HEEE X
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Smoking (Public Health) Ordinance

BiE (IRE (ARELE) RH) (BINME) \E  ZEXEEHEEEMBERBEMNEARMS - TR TER[

NRBHRANEZEANES RBOEIIMET - FAATEBREZEERNTRE (BREFE MBFEABREEERARER
B) FEBTREZNBE - BhzEY -

Statutory no-smoking areas cover the indoor areas of all restaurant premises, indoor workplaces, public indoor
places, and some public outdoor places in accordance with the Smoking (Public Health) Ordinance (Cap 371). No
person shall smoke (including electronic cigarettes, heat-not-burn tobacco products and herbal cigarettes) or carry a
lighted cigarette, cigar, or pipe in designated no smoking areas.

[ERIER] BHER
Definition of indoor workplaces

(RE (DREE) G (BI71E) EIMFRMFR2ERE  ETEESNERNRE - TwIBEIZEN IS -
BREIFRRZEARINEREANLT - FIa/EH - HAZE - TSR TSN AR HFIYBRER o

Indoor areas of all workplaces are designated no smoking areas under Section 3 and Schedule 2 of the Smoking
(Public Health) Ordinance (Cap 371), regardless for the purpose of self-employed or being employed, including any
part of the place that is set aside for use during any intervals for taking a meal or rest. Examples include shops,
offices, workshops, or public areas in the workplaces.

I I 8 BOTEETFERBEKEL
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Legislation on Comprehensive Smoking Ban on Construction Sites

(202652 %EMB (Z2) (BF]) RO R2026F7H17HAFIRLEN - IERENEEME - BREFE
B HEEIBHIESHE  ECEERELIRNER - BEMBNAEERE 2 HABRE EBRIERA LN
PHEERET  AEEMEEEMBARZEELTRE  LUREXERR  RETIARAIRZZ -

ETEBXZ2EME (BLXE) CEREESSITHEIREEEMBATRBERTHIETH - FAALER
EWBAEHRETS BLXTASNEREMATELRES - EAESPEEFHEIIFEH3,0007T

EEMBNAEZBRDABARIAEEESR  UBRRRBEATEELBREAPAXER RARNBFTREN
WEEM - ENESERHATRSUEIREEI0E T

The Construction Sites (Safety) (Amendment) Regulation 2026 take effect in 17 July 2026, all types of construction sites,
including those for building repair, maintenance or renovation, are designated as no smoking areas. The legislative
amendments take effect to impose clear legal obligations on principal contractors and subcontractors of construction sites
and any persons on construction sites that smoking is prohibited on all construction sites, to reduce fire risks and safeguard
the safety of workers and the public.

Occupational Safety Officers (OSOs) of the Labour Department (LD) have been empowered to carry out enforcement work
related to all smoking offences on construction sites. OSOs will immediately issue a fixed penalty notice without prior warning
to any person who does a smoking act on a construction site. Offenders are liable to a fixed fine of HK$3,000.

Contractors and subcontractors of construction sites shall take all reasonable steps to ensure that no person uses a naked
light for lighting, smokes or carries a lighted smoking product on a construction site. Offenders are liable on conviction to a
maximum fine of HK$400,000.

WIREEANER
Roles and responsibilities of managers

SEBARBEEEZEEHLAARBIANA BREPEEEAREFEUEEABAUNOA - REEERH
BAAN B LZERFENERABRZEZZEEANERE  REBWNREESES  MREETRZERE
EREER  EEATEREEERITREERFOMR

Managers of the premises are responsible for the management of the statutory no smoking areas or public transport carriers,
including the assistant manager and any person holding an appointment analogous to that of a manager. Furthermore,
managers of statutory no smoking areas should place no smoking waming signs in prominent positions to remind the public
that the premises are statutory no smoking areas. Managers should maintain such signs in good order.

Enforcement of smoke-free workplace policy 9 I I
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Fixed penalty

FAATSEREEZZEREZE (BFEFE -  MBFEREZEERRERE) BETREZNBE - SHh=EY -
EETEIIFEME3,0007T ©

No person shall smoke (including e-cigarettes, heat-not-burn products and herbal cigarettes) or carry a lighted
cigarette, cigar or pipe in designated no smoking areas, or else will be liable to a fixed penalty of HK$3,000.

EHBTT

Law enforcement

FEBEERRAENZEEREEREDT (RE (AREFE) KA (F3NME)  BEHENIRE - BT
HEEEEESEMNEEELRIETE - TEREEANBIENNBEREEHN EAEWE - J2HE2961 88235
BEBHRATREREEAS o B0 REERATING 5 T ARSI A BI85 17 123 5% 5 00 38 15 12 3
5| o BRI EE A ZH Ewww.taco.gov.hk ©

The Tobacco Control Inspectors of the Tobacco and Alcohol Control Office of the Department of Health have been
conferred with powers to enforce the Smoking (Public Health) Ordinance (Cap 371), to initiate prosecution against
offences like smoking, displaying or publishing of tobacco advertisements. Managers of a no smoking area can
contact the Tobacco and Alcohol Control Office at 2961 8823 or call the Police for prosecution if necessary. The
Tobacco and Alcohol Control Office also provides law enforcement guidelines or talks for managers, please refer to
the Tobacco and Alcohol Control Office website at www.taco.gov.hk for details.

I I 10 HATERETEBEEG
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Advices to managers

REBYTEEER  BREERS  ROETFTITFEREEAMENEIRET - ERRBAETFEHRARE
%‘IEAESZEIEEEU REREMREESES « BHIENFE - MZATEE  EEATERIZEBH L ENEE
BERIEBAEHY -

In order to implement smoke-free measures in workplaces, the Ordinance empowers workplace managers with
certain authority and responsibilities. If anyone is found smoking in the workplace, the manager or staff shall request
the smoker to extinguish his/her cigarette, cigar or pipe immediately. If that person refuses to cooperate, the manager
may call the Tobacco and Alcohol Control Office or the Police for assistance.

RBEG TRRE

Understand the power conferred by law

MRBAEZEATEBRE - EREAHETHEME LAEE - ERAFER - KEMWERPEE FRETNEHR -
MREFEEFESE R EEARETIUFHMEREHERNE R EASTS

If someone smokes in indoor areas of the workplace, the manager or staff is responsible to request the smoker to
stop smoking. Remember to maintain a polite attitude and ask the smoker to extinguish the cigarette or leave the
area. If the smoker is uncooperative, the manager or staff can call other staff for assistance or the Police or the
Tobacco and Alcohol Control Office if necessary.

hnis s ] T aYEHI

Strengthen the training for employees

THEBEZARKEMBET  BAZRNITHERMERBEARTEZEEENER - UHBEEBERESEINER
TRBHEVRIE - FE - BEE TRMEEI - HEMPRGM T OBER B MR - UEGMEERETREE
JEREEEMET « SR FEERE - BRTEFANENBERE -

Managers should inform all employees that indoor areas of the workplace have implemented smoke-free measures
that pursuant to law and emphasize for both employees and customers. At the same time, staff training should be
provided to make them understand their responsibilities and duties under the Ordinance, and improve their
techniques of advising smokers. This enables staff to effectively discharge their duties of stopping other employees,
visitors or customers from smoking, thus achieving a smoke-free environment in indoor areas of the workplace.

EWEFE EERXE
Get well prepared

EEARETFRENERERREWNEERS  UMRBRBEERETATERRNRELRE - SEBWRESE - £TF
BANRBEERIES ARUBTERRATRE - Bt - EEARBEMBERI - 8% E TEREAE R -
EIEAFELIIE R @i | i iR A BIRE o

Managers should display sufficient number of no smoking signs in prominent positions in order to remind customers and
employees that smoking is prohibited in workplaces. Placing ashtray in workplaces can mislead people that smoking is
allowed. Therefore, managers should remove all ashtrays. If customers or employees request for an ashtray, managers
should decline politely and explain that the workplace has carried out smoke-free policy under the law.

By R E R T R

Encourage employees who smoke to quit smoking

BEEAEZEREETHAEER RIS THMARSHNRERSE  MA MMV EARETS - EBEAESBET
MEWRHEENTGL - H0  REMEREHER - MBS RERDMENE T LURSE ©

Managers should make employees who smoke understand that the smoke-free policy is for the benefit of their health,
rather than an action against their smoking behaviour. Managers should encourage their employees to quit smoking and

provide appropriate assistance and support, such as offering smoking cessation information and incentives or rewards
to employees who have successfully quitted smoking.

BEHIHIR Source
BLEEEIEIRNE  BIETIEEEZERSS -

Tobacco and Alcohol Control Office, Department of Health. Smoke-free Workplace Implementation Guide.

Enforcement of smoke-free workplace policy 11 I I
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Assess employees’ smoking habit
FEYTERBETERGEARESEATFEBESE —FEEE ERBEARBALS LN=FRESNESEER
AHAL  WHOANREERAT - EREHBEE  CEERVESERIHESME TS  UREL S
ETIRHERAMNRE - A YA BNEBEEEDREE TRES A CETET S REAATRNS AT @
BIRBAHLR - B -

Strict enforcement of smoke-free workplace policies can protect indoor areas from secondhand smoke.
However, the toxic residues of tobacco smoke will follow the smokers back indoors as third-hand smoke and
get spread everywhere, which is hazardous to others. The best way to protect employees and safeguard their
family members from adverse effects of smoking is to establish smoke-free measures and promote smoking
cessation in the workplaces. Employers can take into consideration the smoking habit of employees before
planning and establishing appropriate smoke-free measures to assist them in quitting smoking. Surveys or
interviews can be conducted to collect data of the followings:

@ R 22 1Y JER @ HFEMRENRE
Reasons of smoking Reasons for quitting
) BHRENXENREE S FREBENREEA
Daily smoking frequency and habit Reasons for not attempting to quit smoking
@ yeidcy @ ERMEBXMHRE
Smoking history Reasons for failure in quitting
BREFRARECINELE SR ANAIES £
@ Adverse health condition caused @ Ways used in previous attempts in
by smoking quitting smoking
@ ETR{ENRARERE

Any cohabiting smoking family members

Promotion of smoking cessation 13
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Measures to support smoking cessation

TETHRETINRERRARGEERR - TUBBUTHEATRENMERE - WFHRERBENSE - 78
ANEBE TS -

After understanding the smoking habit of employees and evaluating the resources available, employers can establish
measures to help employees get rid of smoking. With proper encouragement and follow-up actions, employees are
able to kick the habit effectively.

e {3t 7 1 3 A
Provide information on smoking cessation

BENABE SRR B ABARFREAERASZRESETRMAMENE - E%EEI%DL%JEE’J
HERRFEE - éa RELEREERAERHERENEARYELSLARA TR  B8FIRE M F -
BEER MEFMREEYRE  ARATFITRESTOREENE -

Provide smoking cessation information through notices, circulars, emails, intranet and mobile app etc. COSH
and the Tobacco and Alcohol Control Office provide free education and promotional materials, e.g. pamphlets,
posters, smoking cessation guidebooks and souvenirs to the public. Employers can also prepare tailor-made
materials to fit the needs of their employees.

BETFHEE

Create a smoke-free workplace

&?TFIVEF‘?EEEJEJ:‘T\?’fE*TW‘Eiﬁlﬁhﬁ@ﬂﬁ*%ﬁ (WE 3R ~ BRE)  EFESEFIA E R R AL
BRBHEZNWVE  UBNAEHEIRFEERNEE - 5/ TERKB/AEZREEREER - #ER
M REINRE  EPEEMENETHRERE -

Display signages and posters at prominent positions in workplaces, remove ashtrays and cover the ash
containers of the trash cans to remind employees/visitors that smoking is prohibited in the indoor workplaces.
Sugar-free candies, healthy snacks, tea or drink can be provided at the pantry/rest room for quitters to divert
attention and fight against the withdrawal symptoms.

11 -
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Organize and encourage to join smoke-free campaigns

SRETIZNAZESSNAMERBEBEMNVEBETS - WMELLE - BE - NMER - JIRES > BETFTELT
BMEERBEE  BREESRHNRRE  EPMMEERES SELSNRSHEEERZRA  EBEMEX
BRDZOE » ATINEAERD

Encourage smokers to join smoke-free campaigns hosted by COSH or smoking cessation service providers such as
smoking cessation contest, health talks, group discussions or training camps. Employers can also organize smoke-free
campaigns or stress relief activities that can equip smokers with new skills and distract their attention from smoking. These
activities encourage quitters to share positive experience with each other, create a supportive atmosphere and reinforce the
determination.

R L ACE HE

Provide smoking cessation counselling

MTREESENHSEEMETSINEREME CXUTEFEXASYFINBEIRAWREAS - RUESENST
. (HBHFZHAE [MEHERT])

Employers can recruit professional agencies or train employees to be smoking cessation counsellors to provide counselling
services to smoking employees. (Refer to counselling techniques in this chapter)

HHWRERE =D
Subsidize smoking cessation courses/medications
ETRALEE U ERIES T2 A E AR BB A EEY -

Employers can subsidize employees to enroll in smoking cessation courses or to purchase cessation medications.

1S BR 5 5

Referrals

FEERTEAEBORERENMERBRESES XK EEMENETENZEERBERERERIRE -
(FBEF2EEEH BEwww.smokefreeleadingcompany.hk)

The Department of Health and various organizations provide free smoking cessation services and counselling in

Hong Kong. Employers can refer smoking employees to these organizations for smoking cessation and follow-up
services. (Refer to Awards website at www.smokefreeleadingcompany.hk)

0

BRI

Smoking cessation buddy scheme

g%gﬂ@%ﬁéﬁ%ﬂ  BEFREETEEXFRESTME  AH2HEEETHHREMEEBR - BPHEEFN
) Al E o

Through smoking cessation buddy scheme, employers can encourage non-smoking employees to actively support
the smokers to kick the habit. They can join smoke-free campaigns together or non-smoking employees can help
follow up the smokers' cessation status, creating a supportive atmosphere.

BERDRERT
Offer incentives for successful quit cases
EBBRREHRM - UTREEIAMEE TN SURBNE IR ES D - REAMERRENEE

Employers can offer financial or prize incentives to avoid relapse and recognize employees who have successfully
quitted smoking.

Promotion of smoking cessation 15
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Counselling techniques

NARTEEENRES TR MEHERBEEBEIN > FUBTEIABEIHRABEAS - HEASLEURE L
BAREENEARZ  TEHHRES TNSBEUHETE -

Apart from referring smoking employees to smoking cessation services provided by various organizations, employers

can train employees to be counsellors to provide counselling services. The counsellors should have empathy and
consider the feelings of smokers. Different approaches should be used to cater the needs of different smokers.

BEEASE Willing to quit 1 —_ S5A’sH IHEiE 5A’s approach ]

TEZ M IE Not willing to quit ] — | 5R’sKIG#EAIZE 5R’s approach ]

BA’s
HEETSZZE [SAs | HIGRIGHEEMEEZTERETHRIE -

Take reference to the “5A's”'2approach to help prospective quitters to devise or implement cessation plan.

@ gfE Ask
FREREATSHEEARNRCHEERERR - BRAREHEFEE -

Ask the smoker at every consultation about his/her smoking status, quantity smoked every day and years of
smoking, and record the information accordingly.

#F {4 Assess
TEBNREATHREBESMHNEME -

Assess each smoker’s desire or readiness to quit.

@ 2% Advise
LUBEARRBENEEREREAIRE  tEB—L/NMIFHN [BLTHRERZEIA] (F2ELXE
*_—) RIEFTREALAE o
Convince the smoker to quit smoking in a clear and determined manner, and motivate the smoker to quit smoking
by means of short tests like Fagerstrom Test for Nicotine Dependence (Refer to table one in this chapter).

B Assist

BREAT-—BERMENS BREMEBRAKMEHAEIER - FRFSBMIERZENRE S
KA - BEMALR - AR5 R S/

Assist the smoker to work out the smoking cessation plan and set a quit day preferably within the subsequent two

weeks; encourage the smoker to tell family members, colleagues and friends about his/her decision to quit
smoking so as to enlist their support and encouragement.

L/

<)

BFHIHR Source :
" Public Health Services. (2002). Clinical Practice Guideline - Treating Tobacco Use and Dependence. U.S. Department of

Health and Human Services. Public Health Service. U.S.A.
2 Mayo Clinic. (2004). 11th Annual Mayo Clinic Nicotine Dependence Conference. Mayo Clinic College of Medicine. Rochester. Minnesota

I I 16 ERMEIME



REFAAEENSBERIGEHE
Provide appropriate techniques on problem solving, including:
o AIRA [ TFEHRER | (F2ERERD)REYREALRBEMENRERBENITE

Identify the reasons and benefits of smoking cessation with smokers by using Decisional Balance
Worksheet (Refer to table two in this chapter).

o MABEMENZR (A - KHBERWMEL EREFEARENRE -
Evaluate previous quit attempts (if any), identify effective methods of quitting and avoid obstacles that
cause smoker relapse.

 B—YERERBANRANZEEERRARESEE - MER 25 ERNERERNIT RO RENHE -
Throw away cigarettes, lighters and all other smoking-related items. Before the quit day, try to minimize
the number of cigarettes smoked in places of prolonged stay.

s MERBRETRFIERE -

Commencing from the quit day, refrain from smoking completely.

o FHETEIMEERATREH IR AVRE - B RBEVR » YIHBHREA T HREBENTGE -
Assess the possible challenges at different stages including withdrawal symptoms, and help the smoker
identify the corresponding counteractions.

e MBALTAEREENRERA—BAE » RABEM/ HEEATIRIE o
The smoker may request cohabiting family members who smoke to join him/her in quitting or refrain from
smoking in front of him/her.

c EREREATBRSAERESRR  ERABBESRRSENEERESENHRS -
Recommend the smoker to avoid alcoholic drinks as intake of alcohol increases the probability of
smoking again.

s BERETMEBEATHAEZAERR  EASENMEEREY -
Recommend the use of appropriate medications for quitting smoking with medical practitioner’s advices.

s RINEALTHEHEEN M/ RS EEENMERY - YA TFHBNREERD/MEFE -
Refer the smoker to receive smoking cessation service that suits his/her needs according to his/her wish.
Provide relevant smoking cessation information such as pamphlets.

@ ZHEIRE Arrange
o HIREAT—EHESENEERFIES  MEXRREFRES o
Work out the follow-up schedule and approaches such as interviews and telephone calls with the smoker.

c BERBERIFITNRETERENEEHR  RETHEHRE -
It is preferable to conduct the first follow-up within the first week after the quit day and then follow up
regularly.

o BIRREERS TEHENE -
Provide counselling and encouragement during each follow-up.

o BEIRFARBZATMUSTE - EMEENBERE - WiREM/ MICELRZERER -

Recognize the efforts of those smokers who have successfully refrained from smoking, and remind those
who are still unable to kick the habit to regard occasional “slips” as an alert.

Promotion of smoking cessation 17




BR’s
MENREREBESNNNEET - EEs@CEMPIFER - FJERA [5R's |3 IR #EEN{thFIAE -

For those smokers who have no intention to quit smoking, arguments should be avoided and the "5R's"* approach should
be adopted to motivate them to kick the habit.

#HB8 Relevance

SIEREATHAMEHASMNGBANTEHNR S S AR - REEIEEREH RN
Bl IREALHREBEFENS BRI - XM BENRELER BER KK
JRE - BIRHATRERT o

Get the smoker to understand why his/her quitting is relevant to him/her personally and to the
people around. Deliver motivational information such as the smoker’s family medical history and
physical conditions, and analyze his/her quitting experience, motives and reasons for failure in
previous quit attempts.

f&## Risk

SIERBEBATSMRETRNHBE - RERBFEREMIERLT SENEEERL T
RERERZERENRE - Mo EIE - DHEBNFRASKRS - EREREZE £
ERFES  WRA—FEN=FERRENBIHESE -

Guide the smoker to analyze the hazards of smoking. Emphasize that consumption of low tar or
low nicotine tobacco products cannot reduce smoking-related risks such as cancer, heart
disease, respiratory disease, damage to fetal health, impotence and infertility. Stress that active
and passive smoking bring more or less the same undesirable effects.

#% B Rewards

BREALTTHMETRNIGHE  BEAZEACHRANRENERE - TERE

Educate the smoker on the benefits of smoking cessation including the improvement in
health and fitness of the quitter and his/her family members; delay in aging and saving
money, etc.

&M Roadblocks

SIEREATTARETHEAENER  ISEBARNSESIERNBEREABE
REMAEHE o

Guide the smoker to assess various barriers to quitting, e.g. experience of withdrawal
symptoms or fear of repeated failure, and provide counselling accordingly.

E & Repetition

EESREREATEBHKE  RELNEHSTRENDHE BREEZIELS
BREATHEBSREAS AR ER - TSR FAZEMES -

Make good use of every opportunity to enhance the smoker’s motivation to quit smoking.
Tell the smoker that most smokers quit successfully after several attempts and cheer
them up.

BHFIR Source :
3 Anderson JE, Jorenby DE, Scott WJ, Fiore MC. Treating Tobacco Use and Dependence:
An Evidence Based Practice Guideline for Tobacco Cessation. Chest 2002;121.932-941

Tobacco and Alcohol Control Office, Department of Health. Smoking Cessation Information Kit.
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Factors of success
ZRBFIEE TIRER - B MG R MR AT B B LA T 45
There are few points to note that can enhance the effectiveness of cessation support in the workplace:

FETHERBMUMBRETRAEB/ARN  MERREMMARZEBEINRE
kzZz-

Ensure proper communication with colleagues - purpose of smoke-free
measures is not against employees’ human rights but for the benefits of
all employees’ health and safety.

REAVFARAMER—EBRE  EBRREPEZGTFEIZEMNREARXE
EEERBFEIFRESIAELE BHE -

Understand that quitting is a process - offer continuous support to employees

during their cessation process, allow them to take time off to attend cessation
consultation/counselling if necessary.
\

XEEEEREAEZEFERNRE CEMNEENEERBAREASIEEN
X

Follow up - regular update and record smokers’ quitting progress and ensure \l
they get sufficient support.
-

SRBEEEEEXE  —REHTRBEGR -
Encourage peer’s support - motivate co-workers to support smokers in the
quitting process and walk through the withdrawal symptoms with them.

BERREZENESHREZETINRE  FBUEM—RFSERIIGET -
Involve family members - invite the employees’ spouses and family members to
support and join the cessation activities.

Promotion of smoking cessation 19
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Table one: Fagerstrom test for nicotine dependence
MNATRTHREELTHRERE  METHEE¥INE -

Use the following table to understand the nicotine dependence level.

1% Questions #FIA Response 28 Score
54 8 Within 5 minutes 3
REBR-—BERESAARE-XE? 6-307## R 6-30 minutes 2
1] How soon after you wake up do you smoke your first
cigarette? 31-604- & 31-60 minutes 1
604 #81% After 60 minutes 0
ERSREREER(FMEE  BERABERRK) BE & Yes :
BEBERBERRE ? =

2| Do you find it difficult to refrain from smoking in places where
it is forbidden? (e.g. in a shopping mall, at a MTR station, in

a lift) & No 0
3| EBER—SIERBRE? B L5 —3 The firstin the morning 1
Which cigarette would you hate most to give up? HAtz Any other 0
ERREBNERRRERBEEREHREEEE ? g Yes 1

4| Do you smoke more frequently during the first hours after
awakening than during the rest of the day? & No 0
ERBREARN D EEEARE - (RETRE ? 2 Yes 1

5| Do you smoke even if you are so ill that you are in bed most
of the day? & No 0
31X B £ 31 or more 3
o| HEBERSDZE 21-30% 21-30 2

i ?

How many cigarettes do you smoke per day~ 11-20% 11-20 1
102K LA T 10 or less 0

#4%9 Total score

3 EETEBREERRED S
Total score Nicotine dependence and advice
0-3 RERETWRBY FERE RAERRAERNMES X - BAUUBNME -
B Lo Your level of nicotine dependence is still low. You should act now before your level of dependence
w increases.
RERKEEH THKE  BEAAFHREETRE  RETERL  YERABRNRESE X —F
4-5 AR T ASE o

& Moderate Your level of nicotine dependence is moderate. With your own determination and right smoking
cessation measures, you can quit it successfully.

YL T SRR - ARSI RHERBHEBANKREA - FOREMRE -

6-10 (BEBFRAMERS © 1833 183)
{% % High Your level of dependence is high. You should quit now before suffering from serious diseases caused
by smoking. (Quitline: 1833 183)




£ FHREER

Table two : Decisional balance worksheet

BREZREMELELIETAE  tRFENRENMREIEN HEZTUEBHBNEALTEEUTH
[PHEPIER] - UUBBIMMEEFE - FHRE  BBRFEALRBURE  RERERBREDPRESE -

Ambivalence is common in the process of making up one’s mind to quit and in the course of quitting. The following

“Decisional balance worksheet” provides a clear picture of such ambivalence and helps the smoker fight against the
temptation of smoking.

W 1B e IR T RO R BEFREFFHRR
Positive feelings brought by smoking Negative feelings brought by smoking
MIEFRRIFHER REFGRFFHRR
Positive feelings brought by quitting Negative feelings brought by quitting
| 0 s |
HEERENRE mIER R E
Reasons for not quitting Reasons for quitting
| o s |
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