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To protect public health, the Government has been taking a multi-pronged and
progressive approach in tobacco control. Through promotion, education, legislation,
law enforcement, promotion of smoking cessation and taxation, we strive to contain the
proliferation of tobacco use, protect the public from exposure to second-hand smoke as
far as possible, and reduce the number of smokers in Hong Kong. Over the past three
decades, we have been progressively stepping up tobacco control on all fronts, having
regard to the expectations and acceptance of our community.

With the support of the community, the smoking population of Hong Kong is on a
decreasing trend, with the smoking prevalence dropped significantly from 23% in the 1980s
to 11% now which is on the low side of Asia-Pacific region and globally. Nevertheless,
chronic disease induced by smoking or second-hand smoke still caused nearly 7 000
deaths a year in Hong Kong. We will continue to step up our tobacco control efforts,
including enhancing smoking cessation services and strengthening publicity and education,
s0 as to reduce tobacco consumption.

Over the past two decades, Hong Kong Council on Smoking and Health (COSH)
has been educating and promoting the smoke-free messages to all walks of life through
their diversified community promotion programmes. This year COSH's Hong Kong Smoke-
free Leading Company Awards has successfully reached more than 52 000 staff through
some 200s participating companies and organizations. | must thank and congratulate
all the awarded companies and organizations from various industries and sectors. They
are socially-responsible employers who have made strenuous efforts in supporting the
government policy and promoting a smoke-free workplace. Many of their innovative,
inspiring and effective approaches have been disseminating smoke-free messages among
their workforce as well as encouraging and supporting their staff to quit smoking which
helped improve the health and efficiency of their staff thereby resulting a win-win-win
situation amongst corporate, staff and the community.

With our united spirit to protect public health together with the concerted efforts of the
community, | have every confident that we can make Hong Kong a healthy city!

(S

Director of Health

B2007F i EAIEHEREARER - [HETIER] ERREIEE
MEZRZ BPEEEEN - BENREXEE11% @ BI30FHE - EP
MENRNIAIE  HRIEEAEAAKBEE L RERE TREMNDE -

RNBRAEKRIMNERTIFIENNEE  METETENEMESESRKS
E’go

RAABHHEBREHERFZESHOHDEZETIEE - HEFRALEABNTE
FRESEIMAZRMEEE -

Since 2007, all indoor areas in workplace are required by law to be smoke-free. A
smoke-free working environment is important for the health of employees which will in turn
enhance productivity. The latest smoking prevalence of Hong Kong is 11% which is the
lowest for the past 30 years. The business sector has helped to lead the way, especially
those companies which have accomplished the mission to advocate a smoke-free culture
and encourage smoking staff to quit.

The successful experience of the winning enterprises serves as role models for other
companies and their contribution to tobacco control definitely deserve recognition.

| thank the Hong Kong Council on Smoking and Health for advocating a smoke-free
workplace. | wish the business sector will continue to with the government in protecting their
employees' and public health.
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Leading Companies Advocate Smoking Cessation
for a Smoke-free Hong Kong

According to the World Health Organization Report on the Global Tobacco Epidemic
released in 2011, the tobacco epidemic killed 6 million people worldwide each year,
and 600,000 of them are killed by secondhand smoke. It is foreseeable that the death
toll will exceed 8 million a year by 2030. The hazard of smoking cannot be neglected, as
smoking-related diseases will kill half of one billion smoking population worldwide. In the
past 20 years of tobacco control, the smoking prevalence in our population has dropped
significantly. Yet 700,000 current smoking population and all other citizens are victims of
smoking and secondhand smoke, which bring tremendous losses to lives, family and the
economy.

To protect the health of the public, Hong Kong Council on Smoking and Health
(COSH) started advocating smoke-free workplace policy with companies in Hong Kong
since 1992. A series of promotion campaigns like "No Smoking Day in the Workplace" & "No
Smoking Month in the Workplace" were introduced before full implementation of smoke-free
legislations, which were well received by companies and workforce. COSH also organized
the "Smoke-Free Workplace Leading Company Awards" & the "Smoke-Free Workplace
Leading SME Company Awards" in 2004 and 2006 respectively, with an aim to encourage
business sector proactively set up smoke-free workplace. The campaigns attracted more
than 300 forward-looking companies including SMEs to join.

COSH organizes "Hong Kong Smoke-Free Leading Company Awards" this year, with
full support from Hong Kong General Chamber of Commerce (HKGCC). The campaign
aims to encourage business sector to proactively promote smoke-free culture and provide
a support platform of smoking cessation for employees. COSH hopes the awards-winning
companies can fulfill their corporate social responsibilities and lead the industry to advocate
the smoke-free culture and to construct a smoke-free Hong Kong.
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Decades ago, centralized ventilation systems were popular in workplaces, restaurants
and clubs. This made it easy for hazardous cigarette smoke to spread throughout buildings
and expose non-smokers to secondhand smoke. Smoking indoors not only results in poor
air quality, but also increases the risk of fire.

Nowadays, people are more conscientious of their health and try to live a healthy
lifestyle. Naturally, they want fresh air to improve the quality of their living environment. A
smoke-free workplace can improve staff's well-being and minimize unnecessary conflicts
between smokers and non-smokers, which fosters a harmonious working environment.
Companies' productivity and competitiveness can also be enhanced by providing a healthy
environment for staff.

Therefore, advocating a smoke-free culture is a win-win strategy for both employers
and employees. The Hong Kong General Chamber of Commerce hopes that companies
will support and promote a smoke-free culture through the "Hong Kong Smoke-free Leading
Company Awards", to ensure that we can all enjoy a pleasant and healthy living and working
environment.
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uilding a smoke-free Hong Kong requires joint efforts from every sector of the
Bsociety. The business sector, in particular, plays a significant role. This year's
Awards revealed that Hong Kong's business sector has been promoting smoking
cessation among staff and developing a smoke-free corporate culture. Furthermore,
many participating companies have demonstrated unfailing support and outstanding
performance in implementing and promoting smoke-free measures. | hope the award-
winning companies will act as industry role models, and by sharing and learning with
other companies of their respective strengths and experience, integrate the smoke-free
culture into their own corporate culture.
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n 2004 and 2006, the Hong Kong Council on Smoking and Health rolled out two

smoke-free workplace awards and received great responses from the business sector.
This year, the Council organized the Awards again and attracted tremendous support
from companies including listed companies and SMEs. The participating companies
showed their enthusiasm and determination for advocating a smoke-free culture from
their unique smoke-free measures. | am impressed to learn that many participating
companies are very creative in tailor-making their own smoke-free measures to fit their
nature of business and corporate culture. | anticipate all award-winning companies
will go for extra miles and companies that have not participated in this Awards will be
inspired by successful experiences and partake in promoting the smoke-free culture of
Hong Kong.
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orporate social responsibility is a vital component of all businesses' sustainability
Cstrategies, and employees' well-being plays a crucial role in their success. | am
pleased to see that these winning companies have demonstrated strong leadership and
management support for staff involvement in developing a smoke-free corporate culture.
At present, more than 70% of the Hong Kong working population is employed by small-
and medium-sized enterprises. | hope that these exemplary companies will share their
experiences with other businesses and spread the message of the importance of a
smoke-free environment in all companies; big and small. These model companies will be
able to encourage others to follow suit, and help make a smoke-free corporate culture
the social norm.
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oint efforts from all walks of life are essential for building a smoke-free city. The
\J business sector, in particular, plays a pioneering role, through the implementation
of smoke-free policies and measures, in advocating and promoting a smoke-free
culture. | am pleased to see that many Hong Kong companies showed great creativity
in formulating highly feasible smoke-free initiatives. Besides fulfilling the requirements
of smoke-free legislation, company management should take steps to conceive ways
in helping and educating employees as well as customers in smoking cessation.
Advocating smoke-free culture benefits both employees and companies for a win-win

situation.
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moking is hazardous to health. Of two smoking employees, one will be killed by
Ssmoking. Employees' well-being affects their job performance and productivity.
Therefore, smoking staff adversely affects companies' operation and productivity. As
such, companies shall take into account the positive impact and benefits of a smoke-
free culture and implement different measures to encourage smoking cessation, so
the staff can maintain good health and perform better after quitting smoking. This can
protect innocent people from the harms of second and third hand smoke. In addition,
the community as a whole can benefit a lot including boost of productivity and reduction
of public expenditure on medical care. | hope more companies in Hong Kong will be
inspired by the award-winning companies to be aware of the smoke-free culture, also to
learn from the good practices for planning smoke-free and smoking cessation measures

as applicable to their own business setting.
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mployees are companies' important asset and healthy staff contributes to the
Esuccess of businesses. Advocating a smoke-free culture is never an empty talk, it
requires specific and detailed planning, as well as sufficient resources allocation. | think
companies' management should act as role models to support and comply with the
smoke-free policy, to gain support from their own employees and business partners for
sustainable measures. | hope companies can be perseverant and have consistent faith
in facing the difficulties during implementation of smoke-free measures, and tackle all
obstacles for a smoke-free society.
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Joint business efforts to foster a smoke-free culture
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Hong Kong Council on Smoking and Health
H (COSH) organizes the “Hong Kong Smoke-
free Leading Company Awards” this year for the
purpose of promoting smoke-free culture and
encouraging more smokers to quit smoking. The
campaign is fully supported by Hong Kong General
Chamber of Commerce with four thousands
corporate members. The campaign encourages
business sector to introduce smoke-free measures
for their employees and advocate the smoke-
free culture as corporate social responsibility
in the workplace. Leading companies that
have demonstrated commitment in advocating
smoke-free culture would be commemorated for
their efforts in fostering an all win situation for
employees, business sector and the society.

The launch ceremony of the Awards was held
on 26 September 2011 at Hong Kong Convention
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and Exhibition Centre to
promote the importance of
smoke-free workplace and
urge the business sector
to show their support. The
ceremony was officiated by
Dr York Y N CHOW, GBS,
JP (Secretary for Food and
Health), Dr Anthony WU,
GBS, JP (Chairman of Hong
Kong General Chamber of Commerce) and Judging
Panel members. Smoking Cessation Ambassador
Mr KWOK Chun On was also invited to share his
quit experience.

The “Hong Kong Smoke-free Leading
Company Awards” attracted some 200s listed
companies and SMEs to join. All applications
were assessed and COSH Secretariat placed
observational visits to shortlisted companies.
During the judging meeting on 10 January 2012,
the Judging Panel concluded 15 companies will
receive Grand Awards, another 15 companies
will receive Certificates of Merit with Special
Recognition and 181 companies will receive
Certificates of Merit.

Awarded companies will be presented with
trophies or certificates on the Awards Presentation
Ceremony to be held on 14 March 2012 at Hong
Kong Convention and Exhibition Centre. They
are welcomed to use the logo and information of
the “Hong Kong Smoke-free Leading Company
Awards” in their corporate website, promotion
campaigns or materials, for demonstration of their
commitment in smoke-free culture and corporate

social responsibility.
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ARA Asset Management (Fortune) Limited
Bossini Enterprises Limited

CITIC Securities International Company Limited
CLP Power Hong Kong Limited

Green Island Cement Company Limited

Hung Fook Tong Holdings

Island Shangri-La, Hong Kong

Kai Shing Management Services Limited -
Millennium City 1, 2, 3, 6 Management Services Office

Kwai Chung Hospital

Midland Holdings Limited

Pico International (HK) Ltd.

Sino Care Enterprise Limited

The Bank of East Asia, Limited

The Hong Kong and China Gas Company Limited

The "Star" Ferry Company, Limited
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BannerSHOP Hong Kong Limited
Centaline Property Agency Limited

Chong Hing Bank Limited

Hang Yick Properties Management Limited (A Member of Henderson Land Group)

Hin Sang Hong Company Limited
Hopewell Centre Management Limited
Instant Travel Service Limited

Kai Shing Management Services Limited -
C-Bons International Center Management Services Office

Nan Fung Group —Hon Hing Enterprises Limited (Nan Fung Centre)
Savills Property Management Limited

Siemens Limited

Sime Darby Motor Group (HK) Limited

Texwood Group

Waihong Environmental Services Ltd.

Well Born Real Estate Management Limited (A Member of Henderson Land Group)
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!\Eﬁﬁ Certificate of Merit

Aegean Coast

Asia Credit Monitors (Holdings) Limited
BARRIE HO Architecture Interiors Ltd.
BMI Innovation Limited
Broadway-Nassau Investments Limited
CHE SAN GROUP

Citybase Property Management Limited -
Concordia Plaza Management Services Centre

Citybase Property Management Limited -
Guardforce Centre Management Services Centre

Citybase Property Management Limited -
Harbour Centre Tower 2 Management Services Centre

Citybase Property Management Limited - Sherwood Court, Kingswood Villas
Conrad Dental Care Centre

Convoy Financial Group

East Concept Export (HK) Ltd.

ED Birilliant Trading Limited

Eugene International Limited

FlexSystem Limited

Flora Plaza Management Ltd. (A Member of Henderson Land Group)

Fook Moon Lam Jewellery Holdings Company Limited

General International Agency Ltd.

Goodwell Property Management Ltd. - Laguna Verde

Hadil Workshop

Harbour Heights (Management) Limited

Henderson Land Development Group - Modern Plaza Management Limited

Henderson Land Group Subsidiary Well Born Real Estate Management Limited -
Granville Garden

International Property Management Limited

International Property Management Limited - Luen Gay Apartments
Jolly Thinkers' Learning Centre Limited

Kai Shing Management Services Limited - Apec Plaza

Kai Shing Management Services Limited -
Grand Century Place Management Services Office

Kinetics Medical & Health Group Co., Ltd.
KML Engineering Ltd.
Lei King Wan (Management) Limited

Lo's Cleaning Services Limited
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Modern Life Limited
Nan Fung Group - Hon Hing Enterprises Limited (Fook Hong Industrial Building)

Nan Fung Group - Hon Hing Enterprises Limited (Fook Tin Building)

MEEE - ZELXARAT GBREIXAE)
FEKE - ZECEERAT BHAE)

Nan Fung Group - Main Shine Development Limited (Tak Fung Industrial Centre)
Nan Fung Group - Main Shine Development Limited (The Terraces)

Nan Fung Group - Main Shine Development Limited (Treasure Centre)
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MEEE - RERBERARQE (FEHEFL)
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Nan Fung Group - Hon Hing Enterprises Limited (Fook Yip Building) MEKE - ZECERRAT BEKRE) Nan Fung Group - Main Shine Development Limited (Verdant Villa) MEEE - REERARAT (BRIE/)E)
Nan Fung Group - Hon Hing Enterprises Limited (Fortuna Court) MELEE - ZECEERAT BEKRE) Nan Fung Group - Main Shine Development Limited (Wah Fung Garden) HEEE - REERERAT FELER)
Nan Fung Group - Hon Hing Enterprises Limited (Green Park) MEEE - EECEBRAT (B25%0) Nan Fung Group - Main Shine Development Limited (Wah Fung Industrial Centre) MEKE - REERARAT (EEIEFL)

Nan Fung Group - Hon Hing Enterprises Limited (Kam Fung Building)

Nan Fung Group - Hon Hing Enterprises Limited (Lever Building)

Nan Fung Group - Hon Hing Enterprises Limited (Marvel Industrial Building)

Nan Fung Group - Hon Hing Enterprises Limited (Pei Ho Building)

Nan Fung Group - Hon Hing Enterprises Limited (Profit Industrial Building)

Nan Fung Group - Hon Hing Enterprises Limited (Tsuen Fung Centre)

Nan Fung Group - Hon Hing Enterprises Limited (Wing Hing Industrial Building)

Nan Fung Group - Hon Hing Enterprises Limited (Winner Building Management Office)
Nan Fung Group - Hon Hing Enterprises Limited (Wonder Building)

Nan Fung Group - Main Shine Development Limited (Aquamarine Garden)

Nan Fung Group - Main Shine Development Limited (Asia Trade Centre)

Nan Fung Group - Main Shine Development Limited (Bay Villas)

Nan Fung Group - Main Shine Development Limited (Boland Court)

Nan Fung Group - Main Shine Development Limited (Boland Court Phase 1)

Nan Fung Group - Main Shine Development Limited (Cheung Fung Industrial Building)
Nan Fung Group - Main Shine Development Limited (Fiori)

Nan Fung Group - Main Shine Development Limited (Florient Rise)

Nan Fung Group - Main Shine Development Limited (Golden Dragon Industrial Centre)
Nan Fung Group - Main Shine Development Limited (Golden Industrial Building)

Nan Fung Group - Main Shine Development Limited (H Cube)

Nan Fung Group - Main Shine Development Limited (Kam Fung Garden)

Nan Fung Group - Main Shine Development Limited (Lakeview Garden)

Nan Fung Group - Main Shine Development Limited (Ma On Shan Centre)

Nan Fung Group - Main Shine Development Limited (Nan Fung Commercial Centre)
Nan Fung Group - Main Shine Development Limited (Nan Fung Industrial City)

Nan Fung Group - Main Shine Development Limited (Nan Fung Plaza)

Nan Fung Group - Main Shine Development Limited (No. 69 Jervois Street)

Nan Fung Group - Main Shine Development Limited (Ricky Centre)

Nan Fung Group - Main Shine Development Limited (San Po Kong Plaza)

Nan Fung Group - Main Shine Development Limited (Sun Fung Centre)

Nan Fung Group - Main Shine Development Limited (Tai Fung Industrial Building)

MEEE - ZELXARAR (EEKE)
MEEE - ZELXARAT (BEXE)
FSEE - ZECEERAT (FEXAE)
MEKE - ZELEARAF (QCTRE)
MEEE - ZELEXARAT (BERE)
MEEE - ZELEXARAT (ZEHD)
MEEE - ZEPXARAT CKEIXKE)
MEEE - ZELXARAT (REXEEXE)
FEEE - ZECEERAT BILCAE)
MEEE - REERARATF (BRTEE)
HEEE - REERARAT (EMHEZ )
MEEE - REERARAE FR)
MEEE - RRBRAMRAF (HreH)
MEKE - RRERABMRATF (HeeE=H)
HMEEEH - REERARAT (REIXAE)
MEEE - REERARATF (BH)
MEEE - REERARAT (BHE)
HEEE - REERARAT (EEIEPD)
HEEE - REERARAR (EBIXKE)
MEEE - RRERAMRAF (323h)
MEEE - REBRARAT HREE)
MEEE - REBERARAF (HSTEE)
MEEE - REERARAT (FELHL)
HEEE - REERARAT REHEPL)
MEEE - RRBERAMRAF (MEIFRA)
MEKE - RRERABRATE (FEES)
MEEE - RRERABRAT ENH695%)
MEEE - REERARAT FEEHD)
MEEE - REERARAT GEEES)
MEEE - REERARAT GREH L)
MEEE - RRBRARAF (FEIEXE)

Nan Fung Group - Main Shine Development Limited (Wang Yip Industrial Building)

Nan Fung Group - Main Shine Development Limited
(Well Fung Industrial Centre Management Office)

Nan Fung Group - Main Shine Development Limited (Well On Garden)

Nan Fung Group - Main Shine Development Limited (Wing Hang Insurance Building)
Nan Fung Group - Main Shine Development Limited (Yue Fung Industrial Building)
Nan Fung Group - New Charm Management Limited (Interocean Court)

Nan Fung Group - New Charm Management Limited (No. 8 Wyndham Street)

Nan Fung Group - New Charm Management Limited (Nan Fung Tower)

Nan Fung Group - New Charm Management Limited (Octa Tower)

Nan Fung Group - New Charm Management Limited (Queen's Cube)

Nan Fung Group - New Charm Management Limited (The Grandville)

Nan Fung Group - New Charm Management Ltd. (No. 9 Coombe Road)

Nan Fung Group - New Charm Management Ltd. (No. 11 Coombe Road)

Nan Fung Group - New Charm Management Ltd. (No. 21 Coombe Road)

Nan Fung Group - New Charm Management Ltd. (No. 5 Mount Austin Road)

Nan Fung Group - New Charm Management Ltd. (No. 84 Peak Road)

Nan Fung Group - Property Management Department (Head Office)

Nan Fung Group - Property Management Department (Training Centre)

Nan Fung Group - Vineberg Property Management Limited (Aqua Blue)

Nan Fung Group - Vineberg Property Management Limited (La Place de Victoria)
Nan Fung Group - Vineberg Property Management Limited (Nan Fung Sun Chuen)
Nan Fung Group - Vineberg Property Management Limited (Peaceful Mansion)
Nan Fung Group - Vineberg Property Management Limited (Summit Terrace)

Nan Fung Group - Vineberg Property Management Limited (Tseung Kwan O Plaza)
Natural Hair Treatment Centre Company Limited

Ocean Empire International Limited

Orange Sky Golden Harvest Entertainment (Holdings) Limited

Paramatta Estate Management Ltd.

Park Vale (Management) Limited

QNet Limited

MEEE - RERRARAT (REIXAE)

MEEE - REBRARAT
(MEITHHPLEERE)

MEEE - REZRERARE (BRE)
MEEE - REZERBRAE (KFHRBAE)
MEEE - REFREBRLAF MEIXARE)
FEEE - FEEEAMR AT (LIEE265)
MEEE - FEEBEERAAE (ERHESHR)
MEEE - FEEBRERAF (FEXE)
MEEE - TEEEHR AT (Octa Tower)
MEEE - EEEFR QA (Queen's Cube)
MEEE - TEERERAF (BEAE)
MEEE - FEERFRAF (HENR)
MEEE - TEEEERAE (HE+—5)
MEEE - FEEEFRAE (HE=+—5%)
MEEE - FEEEERAR (@ LERR)
MEEE - FEEEERAF (LIEE N+ M)
MEEE - MESEIN (BEFE)

FEEEE - YEEER GFIHhL)

MEEE - BBEYXEERRAR CREE
MLEE - EBEVXEERRAR (BEX)
M -BEVEEEERAR (LML)
MEEE - EEYXEERRA A (IHEL)
MEEE - BEYXEERRAR (REE
FLEE - BEYXEEERLR KERES)
AAREEZEARPOBRAT

BEBRERAR

BAERRE (KE) BRAAF
BEYXEEERAF
BERYFEEERAT
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Rocco Design Architects Limited

S.T. Music & Art Center

Shun Tak Property Management Ltd.

Sunningdale (Management) Ltd.

Tai Ji Restaurant

Tai Yau Storage Group Limited - Apple Storage

The Hong Kong Tuberculosis, Chest and Heart Diseases Association

The I-Consulting Group

Tim Wai Resources Recycling Development Co., Ltd.

Townland Consultants Limited

Turning Technical Services Ltd.

Urban Group

Urban Property Management Limited - Aldrich Garden Estate Management Office
Urban Property Management Limited - Bangkok Bank Building

Urban Property Management Limited - Belair Monte Estate Management Office
Urban Property Management Limited - Belcher's Hill Customer Service Office
Urban Property Management Limited - Blessings Garden Phase | Management Office
Urban Property Management Limited - Blessings Garden Phase I

Urban Property Management Limited - Bon-Point Customer Service Office

Urban Property Management Limited - Caldecott Hill

Urban Property Management Limited - Carmel Hill

Urban Property Management Limited - Causeway Centre

Urban Property Management Limited - Ching Wang Court

Urban Property Management Limited - Chow Tai Fook Centre Management Office
Urban Property Management Limited - Clovelly Court

Urban Property Management Limited - Comfort Centre

Urban Property Management Limited - Dragonfair Garden

Urban Property Management Limited - Euston Court

Urban Property Management Limited - Grand Villa Customer Service Office
Urban Property Management Limited - Hung Fuk Court Management Office
Urban Property Management Limited - lllumination Terrace

Urban Property Management Limited - Ka Lung Court

Urban Property Management Limited - Kwai Fong Commercial Centre

Urban Property Management Limited - Li Chit Garden Estate Management Office
Urban Property Management Limited - Lok Moon Mansion

Urban Property Management Limited - Lung Fung Garden

Urban Property Management Limited - Lyttelton Garden

Urban Property Management Limited - Methodist House

AEBREEMSHEARAF
ERFHBMDO
EEYEEEFRD T

HERE (BE) BRAT

PTG
AERKEERAT - BRRRE
BRBE VR EEHE

AEEREWERBRAT
HhAREEEERAE
BAORIRBERDF

EHEE
ERNFXEERRLR - BREEER
ERMEEEARDF - BRBROTAEEER
ERMEERERDF - REHFEXR
ERMFXERARLF - BRELEFFREE
ERMEERERDLF - RETCE-HEER
ERMEXEEERDA - RETE =B
ERMEEERRATE - ESEEFREE
ERNEEEERDF - MELL
ERMEEERRATE - FAEL
EHMEEERMRAT - SHHEE O
EMMEEERRAAE - BRL

N

ERMEEERRAE - AAEEENLELRR

ERVEESEERAT -2
ERMEEERRDF - BEF L
ERMEXERERLA - EELE
ERMEEEERDF - B
ERMEERERDF - BEREETFRBE
ERYEEEERATE - BEAEEE
ERNEEEERDOF - XAE
ERNXEEERDF - FER
EHMEEEERLA - ZHBEFEP O
ERMEEERRATE - FHEE
EMMEEERRAFE - wRE
EMMEEERRAE - ELTEE
EMMEEERRAAE - RBEE
ERMEEEERDLAF - BEFERE
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Urban Property Management Limited - Miami Mansion Management Office

Urban Property Management Limited - Ming Pao Industrial Building

Urban Property Management Limited - Neptune Terrace

Urban Property Management Limited - New Haven Court (No. 1-11 Wilson Road)
Urban Property Management Limited - No. 2 Park Road Customer Service Office
Urban Property Management Limited - No. 8-10 Caldecott Road Management Office
Urban Property Management Limited - No. 118 Tung Lo Wan Rd.

Urban Property Management Limited - Parc Palais

Urban Property Management Limited - Pearl City Plaza

Urban Property Management Limited - Po Lai Court

Urban Property Management Limited - Prime View Garden

Urban Property Management Limited - Queen's Terrace Management Office

Urban Property Management Limited - Riviera Gardens Estate Management Office
Urban Property Management Limited - Riviera Plaza

Urban Property Management Limited - Scenic Rise

Urban Property Management Limited - Severn Hill

Urban Property Management Limited - Shing Loong Court Customer Service Office
Urban Property Management Limited - Silvercrest

Urban Property Management Limited - South Wave Court

Urban Property Management Limited - Tai Yuen Court Estate Management Office
Urban Property Management Limited - Technology Plaza Management Office

Urban Property Management Limited -
The Management Office of No. 28 Ko Shing Street

Urban Property Management Limited - The Merton

Urban Property Management Limited - Tin Lai Court

Urban Property Management Limited - Tin Wan Court Management Office

Urban Property Management Limited - Tin Yau Court

Urban Property Management Limited - Tung Chun Court Management Office
Urban Property Management Limited - Villa Carlton Estate Office

Urban Property Management Limited - World Peace Centre

Urban Property Management Limited - Yan Tsui Court Management Office

Urban Property Management Limited - Yan Yee Court Estate Management Office
Urban Property Management Limited - Yukon Court Management Office
Urban-Wellborn Property Management Limited - Sereno Verde Managament Office

Vigers Property Management Services (Hong Kong) Limited -
Po Nga Court, Yee Tsui Court

Vogue Laundry Service Limited
Well Born Real Estate Management Limited - Parkland Villas

Wellpro Health Care Co. and Wellpro Pharmaceutical Co., Ltd

1ﬁﬁ % E Awards List

ERMEERARDR - REREEXRE
ERMEEEERDA - BRI EF O
EHMEEERMRAT - KEBLRE
ERMFXERARLF - AEE1-1157EE
ERMEXERERDA - HE2REF RTE

EHMEEERRATE - BELBES-105REEE

ERMEERARQA - WEEE 11858
ERMEXERERDF - BEE
EHMEEERMRATE - HM
ERMEXERARLR - BEREXRE
ERMEXERERLA - RIETE
ERMFXERRRLR - FREEEXE
ERNMEXERARLR - BETCEERE
ERMEEERRATE - BEES
EHMEEERRAGF - HIE
ERMEERRRDA - ARG
ERMXEREARDF - REMEFRBE
EHMEEERRAGE - BLE
ERMEEERRAT - R
ERMEEREERDF - XNFRE
EHMEEERRATE - BRPOLEERE

ERMEXERERLA - SREH- T REXRE

ERMEEERRATE - BLEH
EHMEEERRAF - REM®
ERMEXERARLA - AENEXE
ERMEXEERRDF - KA
EHMEEERRATF - REGEER
ERMEXERERLR - BEEEERE
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ERMEEERRATF - REBREXE
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MERREERDARPHRERARAF
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ERESHTEREESR  BREERREREEE  BE [BEZ
2] & BERRIIMBEREARRZTRENE 5=@EA
RETIMREBEFERES - BERETHEIF-—FHA—9vNFEF &
HERERRN - THETRIMEE TSR - &= BEL
REZEEE-_EASET RIS -

<« EEEETHSREEESER  REST - BBHFRHEEETER
RS EERE -
ARA displays posters in their malls to remind staff, tenants and customers
those indoor shopping areas are statutory no smoking areas.

~
ARA Asset Management (Fortune) Limited

sets up committee for green living promotion

Successful promotion of a smoke-free environment  the company's smoke-free efforts, pulling resources to spread
hinges on a number of smoke-free initiatives which vary from  the smoke-free message primarily by means of education
one company to another. ARA Asset Management (Fortune) and encouragement. ARA's determination in promoting a
_ N Limited, as manager of Fortune REIT, which manages the retail  smoke-free culture is highly visible. Justina Chiu, Deputy Chief
> EELMI%ETEREERE - BFRA  ERRENS T HHE

BRI MRREBE  RESRINETRESLHERE -
Justina Chiu believes low staff smoking prevalence (less than 15%)

creates a strong supportive environment for smoking staff to quit, which
also attributes to the success of promoting smoke-free culture.

malls of 16 housing estates, kick-started implementation of a  Executive Officer, ARA Asset Management (Fortune) Limited,
smoke-free workplace since its inception in Singapore in 2003.  says, the company is looking to propagate its smoke-free
To step up effectiveness, the company sets up its Smoke-Free  corporate culture to its mall tenants and shoppers so that they

Culture Action Committee to formulate, implement and review  can live a green life together with its 200 staff.
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By incorporating the company's brand value "Be
Happy" into the design of its no-smoking collaterals,
Bossini has effectively communicated the smoke-free
culture to its staff.
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Bossini sees improvement in staff health and
working environment since the launch of various
smoke-free initiatives.
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Banda Tang points out that Bossini understands quitting smoking can
be a long battle, so the company's smoke-free initiatives revolve around
encouragement to help cigarette quitters persist towards cessation
success.
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Aside from organising health talks, Bossini puts up tailor-made smoke-free
notice in staff common areas to raise the smoke-free awareness.

Bossini boosts brand image

Founded in 1987 and headquartered in Hong Kong,
Bossini Enterprises Limited is a subsidiary of Bossini
International Holdings Limited - with around 4,400 staff. Bossini
is a casual wear apparel retailer with a brand value of "Be
Happy". The company has started implementing a smoke-free
workplace policy and promoting a smoke-free culture since
2007 which aims to provide a healthy working environment to
its staff and pleasant shopping experiences for its customers.

To enhance the effectiveness of the smoke-free

communications, Bossini incorporates its brand value “Be

Happy” into all its smoke-free collaterals including designs

_ )
via smoke-free measures

of no-smoking signs, posters and information sheets are
posted in the office pantry and staff rest area at the branches.
Bossini also conducts survey to better understand staff’s
smoking prevalence to make sure appropriate smoke-free
initiatives such as health talks and game booths are planned
according to their needs. Banda Tang, Senior Manager of
Human Resources stressed that quitting smoking can be a
long battle, support from co-workers and family is essential to
reduce relapsing from the quitters. Management is glad to see
the smoke-free culture is implanted into Bossini’s corporate

culture, which enhances productivity and better brand image.
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\\ CITIC Securities International believes simple furnishings, utensils /\ B1T  URERPELESBIXBNARTE  BE
or flyers can help to encourage staff to quit smoking. Eﬁ ) I BIN=AE-
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Apart from displaying smoke-free information in
the staff pantry, CITIC Securities International
also provides sponge fingers to encourage its
staff to substitute cigarettes with snacks.
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Elaine Wong believes that effective communication with staff is very crucial for
successful smoke-free measures.
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CITIC Securities International

takes the lead to laun

CITIC Securities International Company Limited (CSl)
is a wholly owned subsidiary of CITIC Securities Co., Ltd.
CSlI has been adopting a gradual approach in implementing
smoke-free policies since 1998, and recently concentrating
in promoting a smoke-free culture through encouragement
and innovative activities.

Elaine Wong, Executive Director and Head of Human
Resources, CITIC Securities International, believes that

~N

ch the smoke-free policy

effective communication with staff is very crucial for
successful smoke-free measures so that they are fully
aware of the objectives. As such, the company launched a
Work- Life Balance Week and Smoke-Free Quiz Game in
2011. They always display smoke-free information in the
staff pantry. During the campaign, they provided sponge
fingers to encourage staff to substitute cigarettes with
snacks.
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CLP imposes a blanket ban on smoking on its premises while
encouraging its staff to quit smoking.
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R . e . N N giving its quit smoking warriors support and a sense of importance.
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CLP: Top-down approach boosts success rate
and achieves remarkable results

Founded in 1901, electricity supplier CLP Power their support to the "warriors". The company also

EFEEHETEREEERENEER  EIXRMARMN A 858 (7)) - EZE (5) &ﬁ%ﬁiﬁ]%%ﬂ%{é%l{’ﬁi%;ﬁma’gﬁﬁ Hong Kong Limited (CLP) has begun promoting smoke- invited the warrior's family to show support and paired
LHASMES - TEEDRES KB # L o §° ?Tf’]ﬁfﬁmgi%mﬁf%v@@f“ﬁ%; K Chiane. (il free workplace since 1991 and gradually became a smoke- ~ each warrior with a buddy who could provide constant
AN /A Y embpers O e uality WorK Lite Frogramme /ang (miaale) ,

e ; ; ; free company in 2007. The company launched smoking reminder and encouragement at the workplace during the
5 % %ﬁ R 22 7% 7 %K }ilj] $7 'flﬁ 7_:,3, kﬁ T ﬂ; FEﬁ ) & Brldg?t Cheung. (right) and Ken Chan are pleased with the outcome of the . ) . ) . . . .

smoking cessation scheme. cessation campaigns under the roof of its Quality Work Life  "battle". Successful warriors were being recognized and
BENSEZREIAD - [ERBUFIERTRE - A48

Programme in 2008 and 2009. The campaign attracted presented with a certificate and a small souvenir by CLP's

REIBYEE - 1/ CROBEMESTIMARL  # - TERMESLETFHRT - RUOMADZARED 21 smoking staff to join voluntarily and 17 of them quitted management.

% AAMMEEMTHRERE  WAR®E - B8k SUAGHSE - fﬁzﬁf&/\?ﬂT@%im”&kﬁﬁﬁerW smoking successfully after the campaigns. TK Chiang, Deputy Director (System Operation),

BENFEENMMIAE - F A EUSA o @ﬂﬁﬁ'\ﬁﬁﬁ?ﬁﬂﬁ/@ BANBEEEETHZ A CLP provided smoking cessation counseling, Power Systems, CLP Power Hong Kong Limited, believes
FEHERNETYERIHEBEAHEELBEERE MPOERSE T4 %ﬂi@] SHIEE R E A T8 consultation sessions with nutritionists and fithess coaches  that corporations should step into smoking staff's shoes

T ARMARESZIREE AT EETEN A MegEE o | for the "quit smoking warriors" during the campaign. In  in planning smoke-free measures, provide resources and

NI — __ addition, the company held launching ceremonies and  support in helping them to quit smoking in a fun, effective

BRBELITR © N X2 RES+ BT BESh - BRI BRIE S B - RS _ pany X pport i NePing d J

PN 0 vam o _ guessing games that involve all CLP's staff to demonstrate  and professional way for remarkable results.
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Choi Ka-keung (left with a staff who quitted"

smoking): Constant review and modification enable
Green Island Cement to develop its unique smok
free culture in small steps.
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The management decorated an educational corridor to introduce
smoking cessation services and display information of smoking
hazards and smoking cessation.
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The company implements
strict smoke-free policies
and put up slogans to
remind staff and visitors
of the smoking ban in the
factory premises.

<« REBEHRZRY  BHEERERZEEE -

A full-scale smoking ban is indispensable in a cement factory stocked with
inflammable materials.

Green Island Cement: Safety is the top priority,
smoking ban prevents accidents

Founded in 1887, Green Island Cement Company
Limited has 300 staff with business in cement
manufacturing, mining in Southeast Asia and shipping.
The company first introduced the smoke-free policy in
1998. With constant review and modification, Green
Island Cement developed its unique smoke-free culture in
small steps.

Choi ka-keung, General Manager, Hong Kong

Cement Division, Green Island Cement Holdings Limited,

points out male dominants the cement manufacturing
industry, so the company takes a two-sided approach to
change the smoking habit of staff gradually. Management
provides rewards and recognition to quitters while strictly
enforces the smoking ban inside the whole factory
premises. Choi highlighted that education and promotion
are also important to foster a smoke-free environment for
both its staff and visitors.
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Kevin Chung (left) and Vivian Chou (right) say that Hung Fook Tong has always hoped its herbal
culture can influence its staff to hold a healthy lifestyle.
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Smoke-free workplace helps Hung Fook Tong to keep its
production area clean and hygienic to ensure food safety.
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Hung Fook Tong hands
out health leaflets to its
staff from time to time to
encourage them to stay
away from tobacco influence
and maintain a healthy body
with “no additives”.
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Hung Fook Tong enforces smoke-free policies
strictly and displays posters and no-smoking
signage at office premises and production area.
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Hung Fook Tong

Herbal tea brewer and health food retailer Hung Fook
Tong (Holdings) started its business in 1986. To ensure
the hygiene of its workshop and some 90 retail outlets,
Hung Fook Tong takes an uncompromising approach in
implementing smoke-free measures and inculcating the
healthy living attitude to its 800 employees. The company's
staff is well informed of the company's smoke-free culture on
their first days at work. Health surveys are conducted during

recruitment and less than 1% of Hung Fook Tong’s staff has

a smoking habit.

Vivian Chou, Brand Manager, Marketing Department,
and Kevin Chung, Manager, Human Resources Department,
Hung Fook Tong (Holdings), believe that protecting the
health of staff is a corporate social responsibility. Staff can
maintain a physical well-being from the implementation of
a smoke-free culture, they also help to spread the smoke-
free and healthy lifestyle message to their friends, family and

customers.
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The hotel has designed various posters to spread the smoke-free messages.
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The hotel provides free nicotine gum at staff
entrance to encourage staff to quit smoking.
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industry will reap the rewards from a smoke-free culture which
has also become a trend in the society.
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The hotel has produced a smoking cessation short
video clip and showed at the staff restaurant.

Island Shangri-La, Hong Kong:
Tailor-made promotion brings smoke-free Shangri-La

World-class accommodation and food and beverages
provider Island Shangri-La, Hong Kong, opened in 1991,
has implemented the smoke-free workplace since 2007. The
hotel enhanced its smoke-free promotion in 2010 and made
every Thursday a “Non-smoking Day”. On which, smoking
cessation message pops up on all the computer screens in the
hotel office and a special healthy menu is provided in the staff
restaurant. The hotel also designs its own series of posters
with information on smoking hazards, benefits and tips of

smoking cessation.

\-

Thomas Schmitt-Glaeser, Hotel Manager, emphasises that
the hotel management is very supportive of the smoke-free
culture and is always looking for effective and feasible ways to
help staff quit smoking. The hotel provides free nicotine gum at
staff entrance and shows a tailor-made promotion video clip at
staff restaurant to boost staff’'s determination to quit smoking.
Each staff will also receive a gift pack of healthy snacks, a stress
ball and a support letter from the hotel's management. A total of
10 staff members have quitted smoking successfully since its

smoke-free policy has been launched.
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Irene Yuen (right) and Linda Lo say that the company will continue to step
up promotion for a smoke-free culture and seek tenant opinions to enhance
the effectiveness of its smoke-free initiatives.
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The company allocates the outdoor garden at the roof as "smoke-free
zone" for tenants to enjoy a smoke-free outdoor rest area.
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Smoke Free Zone
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Posters and notices for the promotion of a smoke-free culture pepper
across Millennium City, reminding commuters, tenants and the company's
employees of the indoor smoking ban.
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Kai Shing Management Services Limited-Millennium City o
builds a "Smoke-free City" with its tenants
A wholly-owned subsidiary of Sun Hung Kai Properties In a bid to boost effectiveness, the company in 2009
Limited, Kai Shing Management Services Limited, was  rolled out a series of corporation- and tenant-targeted
established in 1978. It currently manages Millennium City ~ smoking cessation programmes, encouraging tenants and its
1, 2, 3 and 6, has always sought to provide its customers  own staff to participate in health talks, sharing session and
all-round property management services. To enhance  gatherings to learn about hazards of smoking and to promote
the positive image of A-grade commercial buildings, the  healthy living attitude. The company also allocates the
company puts into practice a smoke-free policy and sets  outdoor garden at the roof as "smoke-free zone" for tenants
up a smoke-free working group to promote a smoke-free  to enjoy a smoke-free outdoor rest area.
culture to its staff and tenants.
J

33



34

N HONG KONG SMOKE-FREE

\ é/ LEADING COMPANY AWARDS
EIEAFTEERE

= \

N 1 11 R T T R A B 7 4T B

SRR R e B ISR EENAS - e

BSFH BT B A20025 B L RIRIETEN A
1E2005F 1 |12 Be I B | L2 A o 2 i

ﬁﬁ%%@ﬁﬁ%%ﬁ%%—o
(]

T narar_.ﬂ!m@e“
-- 1 ]

RERE Sqme O @
I & EAawm= ..
)

R, g mreilg

4 LN/ ) -/

& REREN2005FETHE - FIMOAIKEK
gyé%ﬂ&@;/\i CRENMEREMPINEREEE &
SN RKENZBERLE - BURF A MK AR E -
RS EMER BTN ENEROSRKAEZE

HEEE RRNAS

BBERRRET (FvA
EREBAES - KRR
BHANHETARRR - [
BOSEETARE - [EEA
BT b R A D
B SRR AT
TR M T
 SRBEEEANE - |
e BT A B A
U SRR R AR AR
G B R - R AL
A BTG B N 7 A
WIE - AR EORENRE

A

B ¥ 3

NIz

d
L ‘<
g 3

[ —

2E - RTABRZIMEHERFEEXRIIR - FTAZE
AR ETEEREERNEEREBLPNMEHER
2 W REFENRRIEHAERH GRS o &b E MK
FRBUBIE - PIanE AT BEME - BBEEMED
BRI R NRARME RS ORES) - M A BRE -

RTHEREREL  ZRERSFREPAER

mm

s

H. o é J f » 4 "‘""Arl :’—‘.‘-
™ ; 5 :‘ 4 \ # -
. - -~ S J

=t
|

N,

Rt

{ \-

A ZEBGERETENRARIAZRREHEI - UHEIEXIR
HOBE A BIETT ©

Professional medical counselor conducts smoking cessation counseling
workshops for the hospital's patients and family
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Kwai Chung Hospital set up the Anti-Smoking Working Group in 2002 and
implemented smoke-free policies in 2005 to promote a smoke-free culture
through collective effort.
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Michael Mak attributes
the success to hospital's
determination in
overcoming difficulties
and strict enforcement of
the policy at all levels

Kwai Chung Hospital pulls out all stops
for omnidirectional smoke-free implementation

Kwai Chung Hospital is a psychiatric hospital under the
Hospital Authority umbrella commencing its service in 1981.
The hospital set up an anti-smoking work group in 2002
and subsequently implemented a hospital-wide smoke-free
policy in 2005 . The hospital promotes a smoke-free culture
through providing smoking cessation counseling service,
organizing large-scale smoke-free promotion activities, and
giving warnings to those violating the hospital's smoke-free

policy.

\-

Over the years, 50 hospital staff have successfully
quitted smoking. Michael Mak, Chairman of Anti-Smoking
Working Group attributes the success to hospital's
determination in overcoming difficulties and strict
enforcement of the policy at all levels. Michael is very
proud of Kwai Chung Hospital becoming a showcase to
attract many organizations from overseas and China to
visit and learn about its experience in promoting smoke-

free culture.
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Midland Holdings has since 1995
implemented a smoke-free workplace
policy to provide its staff a healthy
e working environment and
encourage them to
. adopt a healthy
R _ lifestyle.
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Kitty Ip emphasized that the company sees its staffs as
important assets and cares for their well-being.
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A light-hearted short film uses a lively approach to emphasis that customers generally dislike the real estate agents _X XE EI"] % =¥ J//( 4 — "'FT&
reeked of smoke. The short film draws overwhelming responses from staff and motivated some staff to quit. o
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Midland Holdings: Innovative short film inspires smokers to quit

Midland Holdings Limited is Hong Kong's largest Kitty Ip, Executive Director, Midland Holdings Limited,

listed real estate brokerage company with business reveals that the company launched a "spiritual counselling"
in a wide range of professional services including real hotline for staff to express concerns and seek advice
estate brokerage in residential, commercial and industrial  regarding stress and smoking cessation. The company also
properties, immigration consultancy, wealth management, produced a short film and used a light-hearted approach to
mortgage referral, property appraisal and tenders. The raise the awareness among its agents that smoking may fail
company implemented a smoke-free workplace policy back  them in getting a deal. The film provides not only information
in 1995 and set up a staff recreational club to promote  about smoking hazards but also quitting tips which some

healthy lifestyles by organising regular leisure activities for  staffs found it motivating and helpful to stay away from

its 7,000 staff. tobacco use.
J
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Ho Koon Dow believes company needs to send out clear smoke-free
messages and establish a smoke-free working environment against the
smoking malady.
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Smoke-free culture has
become part of Pico
Hong Kong's corporate
culture after 10 years of
promotion and its staffs
are fully aware of this.
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Non-smoking staffs
appreciate the company's
determination to
smoke-free workplace
implementation. They
enjoy the current working
environment and are more
engaged in their work.
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Pico Hong Kong contends with smoking norms
and builds health paradise

Rooted in Hong Kong since the 1980s, Pico International
(HK) Limited, is a wholly owned subsidiary of Pico Far
East Holdings Limited which founded in 1969. Pico is
specialised in total brand activation with a service portfolio
comprising exhibition design and production, sales displays
and marketing services. At the turn of the millennium,
the company kicked off its smoke-free workplace policy,
designated an outdoor smoking zone, and banned smoking
in other areas such as offices and warehouses with a penalty
for non-compliance. The company also put up no-smoking

signs on its premises.

Ho Koon Dow, Group Human Resources Director, Pico

N\

~

International (HK) Limited, says that smoke-free culture
has become part of the company's culture after 10 years
of promotion and its staffs are fully aware of this. To further
encourage staffs to quit smoking, the company brings
in professionals to hold health talks and plans to refer
smoking staffs to the smoking cessation hotline provided by
Department of Health. This year, Pico Hong Kong will launch
a no-smoking day to advocate smoke-free messages to its
staffs and members of their family, and organise exhibitions
on smoking hazards on a quarterly basis, hoping to
encourage its staffs, especially the young ones, to stay away

J

from tobacco use.
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Pedro Chan says, “Elderly care requires professional frontline staff to keep in tip-top health
condition for handling complicated duties. As such, Sino Care has over the years made great
efforts and launched a number of smoke-free measures to encourage our staff and residents to
quit smoking.”

ZELRE
BEhEs AIRE

A ZERSUBERELETACHE  2ERZEEMRETENERRE -
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Caring for the elderly is the primary responsibility of a care home and a full-
scale smoking ban helps to provide a comfortable and healthy environment
for elderly residents to enjoy the quality of life in old age.
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The company keeps pamphlets about smoking cessation and hazards of

smoking at the reading corner in its care homes to further promote the
smoke-free culture.

Sino Care Enterprise: Smoke-free care home operation
benefits both staff and the elderly

Caring for the elderly is the primary responsibility of a
care home. Apart from providing a comfortable environment,
maintaining overall hygiene is also vital. This essentially
makes a full-scale smoking ban a key element for care
home’s operation. Founded in 2004, Sino Care Enterprise
is a dedicated care home operator with 49 care homes in
Hong Kong. Pedro Chan, Head of Corporate Affairs, Sino

Care Enterprise, reveals that the company has always

been keen on implementing smoke-free workplace policies,
building a smoke-free culture and encouraging its staff and
residents to quit smoking by means of education, promotion
and encouragement. Mr Chan reveals that the 1,400-staff
company has started to issue certificates of recognition to
staff who quitted smoking successfully since last October,

and that the company will extend this measure to its residents

J

soon as an encouragement for smoking cessation.
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BEA'heIps employees lead a healthy, smoke-free lifestyle by regularly organising interest classes,

health talks, volunteering, and sporting and recreational activities.
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“The success of our program can largely be attributed to the
concerted efforts of our Bank’s management and staff, in addition to
the program’s effective execution by a number of key departments.”
— Tong Hon-shing, BEA’s Deputy Chief Executive & Chief Operating
Officer
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BEA displays signage in its branches and offices to remind its employees
and customers to comply with the Bank’s no-smoking policy.

The Bank of East Asia believes in a healthy,
smoke-free working environment

Established in 1918, The Bank of East Asia (“BEA”) is the
largest independent local bank in Hong Kong and the provider
of a wide range of commercial and retail banking services
to customers in Hong Kong, Mainland China, and other key
markets around the world.

In Hong Kong, BEA employs more than 5,700 people and
strives to create a healthy and supportive working environment
for its staff members. An important part of the Bank’s effort
is its smoke-free workplace program, which was launched in
2003 and has gained widespread support from the staff.

\_ According to Tong Hon-shing, BEA's Deputy Chief

Executive & Chief Operating Officer, “The success of
our program can largely be attributed to the concerted
effort of our Bank's management and staff, as well as
the program's effective execution by a number of key
departments.” In addition to posting no-smoking signage
throughout its offices and branches, BEA helps employees
lead a healthy, smoke-free lifestyle by regularly organising
interest classes, health talks, volunteering and sporting and
recreational activities. Counseling is also available for staff

members who need advice on how to quit smoking and lead

J

dependence-free lives.
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Apart from distributing smoke-free guidelines and information
to its employees, Towngas also hands out a smoke-free
reminder card to every visitor.
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Michael Szeto and Senna Cheung believe that management
support and colleagues involvement are the keys to foster a
smoke-free culture.
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Apart from putting up posters and notices on the company premises to
disseminate the smoke-free message, the Towngas employees clinic
also offers smoking cessation counseling and referral services.
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Towngas organises a variety of employees activities
for team building and promotion of healthy living
attitude.
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Towngas: One mind striving together
to foster a smoke-free culture

Founded in 1862, The Hong Kong and China Gas
Company Limited's (Towngas) core business encompasses
production, distribution, marketing and sale of gas, sale
of gas appliances, as well as comprehensive after-sales
services. The company implemented smoke-free workplace
initiatives in 1999 in order to create a healthy living
environment for its employees and stakeholders.

Senna Cheung, Senior Human Resources Manager,

\-

says that the keys to success are management support
and employees involvement. Meanwhile, Michael Szeto,
Head - Corporate Administration, announces the company
will organise a series of activities with the themes of
employees' physical and mental health and environmental
protection to celebrate its 150th anniversary. Some activities
will focus on promoting smoke-free culture to encourage
employees to stay away from tobacco use.
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The "Star " Ferry Co Ltd
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The "Star" Ferry displays smoke-free slogans and posters in all the
piers' premises including sailors' rooms, common rooms and workshops
to promote smoking cessation to its staff.
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Yolanda Pang attributes effective smoke-free measures in
the workplace to daily communication.
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The "Star" Ferry Company, Limited, which has been

providing Hong Kong's daily commuters ferry services between

Kowloon and Hong Kong Island since its establishment in 1898,

Illliﬁﬂﬂ L I

OO |

contributes to the pulse of the city's daily life. To maintain fire

safety of the ferry service and to protect the public health of

Hong Kong citizens, The "Star" Ferry implemented the smoke-
free workplace policy in 1997 by rolling out various smoke-free
measures like organising health talks, posting smoke-free slogans

or posters in the workplace, and patrolling the pier premises.

\-

i )
. 1 Star Ferry attains staff well-being and fire safety

Yolanda Pang, HR & Administration Assistant Manager
of The "Star" Ferry Company, Limited mentioned as the
majority of its staff population comprises mainly middle-
aged males, the most effective mean of promoting smoke-
free culture is to create a supportive peer environment
for its staff. Three of the company's engineering staffs
committed themselves to support each other in the smoke-
free workplace, overcame years of tobacco addiction and

quitted smoking successfully.

J

HONG KONG SMOKE-FREE Grand Award
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Wholehearted support for A
smoking cessation
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annerSHOP has been providing professional digital inkjet printing services since its inception in 2003, with a
Bcomprehensive product portfolio covering advertising canvases, easy-mount frames, light boxes and vehicle
advertising. We set up our own workshop in Hong Kong and bring in the latest in inkjet printing technology and
machineries in order to maintain product quality and optimise production time. We have great support for the
government's smoke-free policy. Aside from gathering information of our staff's smoking habit and refer staff to smoking
cessation services, we also have in place a reward scheme to recognise staff who stopped smoking successfully.

BannerSHOP# 1748 B
Executive Director, BannerSHOP Hong Kong Limited
BRI Chris Chan
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Proactive promotion through I:I:I Et& E
multiple channels

CENTALINE PROPERTY
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ounded in 1978, Centaline Property Agency Limited is one of the largest real estate agencies in Hong Kong. We
Fpromote fair trade and transparent information with our service philosophy "Getting ahead by looking ahead". We
care for our people and ensure everyone has the right to breathe in fresh air. As such, we spread smoke-free messages
to staff proactively through multiple channels like signs, notices and intranet and develop a smoke-free workplace.

PRt EREGRATADERIPLE
Human Resources Manager, Centaline Property Agency Limited
PEE 5 Sharon Lam
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Strict enforcement contributes to Chong Hing Bank
fresh environment
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gHE-
ounded in 1948 and listed on the Hong Kong Stock Exchange in 1994, Chong Hing Bank Limited, with headquarter
Fand 52 branches in Hong Kong, a branch in Shantou, Macau and San Francisco, and representative offices in
Guangzhou and Shanghai. Our bank implemented a smoke-free workplace policy for all indoor premises since 1995
and a complete ban on smoking in 2007, being one of the first to provide our staff and customers a healthy and fresh
environment. We strongly support the smoke-free culture and will fulfill our corporate social responsibility through
smoke-free initiatives.

RIERITERLADACEZEASLEREEE
General Manager, Head of Human Resources Division, Chong Hing Bank Limited
R 45 8T Rosa Chiu
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Smoke-free ambassadors HANG YICK oot i
boost promotion
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wholly-owned subsidiary of Henderson Land Development Company Limited, Hang Yick Properties Management
Limited has always followed our "people first" corporate value since established in 1974, to offer services with
quality for our customers. Besides, we implement comprehensive occupational health & safety management and

provide smoking cessation information for our staff through various channels. We appoint "smoke-free ambassadors"
to promote the benefits of a smoke-free workplace to our staff. Looking ahead, we plan to launch smoking cessation
promotional activities at all the properties under our management, spreading smoke-free messages across the territory
for a healthy "smoke-free city".

ERYEEEARAT (BEXEXMESERE) SRBEIEKE
Senior Deputy General Manager, Hang Yick Properties Management Limited (A Member of Henderson Land Group)
HEEH Ellis Ip

i t{Efiéé Certificate of Merit with Special Recognition
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Reward and sponsorship scheme
encourage staff to quit smoking

Hin Sang Hong Company Limited
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in Sang Hong Company Limited is committed to bringing healthy and high quality living standard to every
H household. To fulfill our corporate social responsibility and be in line with our corporate value, we strongly support
the smoke-free Hong Kong campaigns and promote the smoke-free workplace. Apart from participating in the "Hong
Kong Smoke-free Leading Company Awards", we sponsored the Chinese acupuncture smoking cessation service at
the Pok Oi Hospital and launched a reward scheme to encourage our staff to quit smoking. We hope our multi-pronged
smoke-free initiatives can contribute to a healthy living environment and a smoke-free Hong Kong.

PTETARARESAKE
Managing Director, Hin Sang Hong Company Limited
17 Pang Siu Hin

BESH 5 AZI

Bring smoke-free information
into staff training

HOPEWELL CENTRE MANAGEMENT LIMITED
' L F F oo FE R M ST
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opewell Centre Management Limited is committed to promote a smoke-free workplace. We hope to advocate the
H smoke-free messages to our staff and demonstrate our commitment in smoke-free culture and corporate social
responsibility. Therefore, we strictly enforce the smoke-free workplace policy and post no-smoking signs in all indoor
workplaces. We also remove all ashtrays and cigarette butts containers. In addition to the training from Tobacco Control
Office on smoke-free legislation, we also strengthen on staff training with hazards of cigarette smoking and smoking
cessation.

EHNPLEERRABDSRYERRELE
Senior Property & Facility Manager, Hopewell Centre Management Limited
EIRE Ken Yip
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Healthy staff provides quality
customer service
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INSTANT TRAVEL SERVICE LTD.
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RATEINITERE -
ounded in 1979, Instant Travel Service Limited is a member of the International Air Transport Association (IATA)
Fand awardees of "Caring Company". We make no-smoking a staff recruitment and performance assessment
criteria. Besides educating our staff about hazards of smoking, we also developed measures to reward staff who
quitted smoking successfully and contributed in promoting a smoke-free workplace. We believe the support from both
management and staff is the key for a successful smoke-free working environment and our working efficiency are all
enhanced.

—OHRBEE R A A KR
General Manager, Instant Travel Service Limited
H ¥ Signoree Ng

ﬁ@’fg z§\ @AEE)\E %Kﬂ#%&ﬂﬁﬁ’ﬁ'm‘o‘ﬁ

Bringing the smoke-free iR R O &
message into everyday life

A member of Sun Hung Kai Properties
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-Bons International Center is currently under the management of Kai Shing Management Services Limited. To help
Cour customers and employees to quit smoking, apart from distributing free nicotine gum and cessation tips, we
organize staff activities, encourage support from peers' group and provide reward schemes. In addition, we display
smoking cessation information such as hazards of secondhand smoke in the lavatories on each floor, to bring the
smoke-free message into everyday life.

BB EERBERADVAEERAERBESRYERRELE

Senior Property and Facility Manager, C-Bons International Center Management Services Office,
Kai Shing Management Services Limited

#PTE Desmond Lam

i t{Efiéé Certificate of Merit with Special Recognition
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Promote smoke-free culture
Adopt healthy lifestyle
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an Fung Centre, which is currently under the management of Hon Hing Enterprises Limited, a wholly-owned
Nsubsidy of Nan Fung Group, follows the smoke-free policies set out by the group in a bid to provide its staff and
tenants a healthy working environment. In addition to putting up no-smoking signs and notices, we enroll our staff in
regular training in smoke-free workplace policy enforcement. We also encourage our staff to quit smoking by providing
information on the hazards of cigarette smoking, and organising a variety of staff activities including eco tours, hiking
and volunteer services. We hope to foster a smoke-free culture and lower the smoking prevalence among staff.

HESE - EELEXERAF (MEHL) EXKE
Estate Manager, Nan Fung Group —Hon Hing Enterprises Limited (Nan Fung Centre)
F A4 Wong Heung Wing
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Seminars help staff in identifying roles in savills
smoke-free workplace enforcement N—
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avills Property Management Limited is one of the best-in-class property management brands with high recognition
Sin Asia. We keep a close relationship with our clients and provide them with cost-effective quality management
services. To increase staff awareness in tobacco control and develop a smoke-free culture in our company, we organize
seminars on tobacco control legislations and health talks to help staff in identifying their roles in enforcing smoke-free
workplace policy.

F-AFBEMYAXERGRARNESHLE
Managing Director, Savills Property Management Limited
2# R Kendrew Leung
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Strict no-smoking zones installed
for years

SIEMENS
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iemens Limited is committed to protecting our staffs' well-being. To provide a comfortable and pleasant working
Senvironment for our staff, we implemented a smoke-free workplace policy years ago and all offices, warehouses
and workshops are no-smoking zones, smoking was strictly prohibited in these areas. Our company believes that
healthy staffs are our key assets. We wish they could have healthy and harmony family lives, therefore, we encourage
our staff to share the smoke-free messages with their family members and join us to construct a smoke-free Hong Kong.

M FERABTEHAR
President & CEO, Siemens Limited
§E)% 8 Eric Chong
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Sime Darby at the forefront of
smoke-free campaign
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xclusive distributor of brands including BMW, MINI, Rolls-Royce, McLaren, Suzuki, Mitsubishi, Citroen and Peugeot
Ein Hong Kong, Sime Darby Motors Group provides automotive retail and after-sales services. Our management
team is keen to promote a smoke-free culture. Apart from sharing successful quit-smoking stories, we have made
use of games and contests, such as "Smoke-free Puzzle" and "Strategies to Quit Smoking Award" to promote smoke-
free messages which were well received by our staff. Staying at the forefront of the smoke-free campaign for our staff
and visitors, we display no-smoking posters and quit-smoking pamphlets in all our 20 offices, showrooms and service
centres in Hong Kong.

HRBEAEEE (F8) BERAFDEBHALE
Managing Director, Sime Darby Motor Group (HK) Limited
R 5% Peter Goh

i t{Efﬁéé Certificate of Merit with Special Recognition
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Total smoking ban enhanced
brand image

exwood GrouplAjE T HyTexwood Apple JeansFiTexwood Menswearf g @ AR FIRHIEEE - B RETER R
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exwood Group's brands Texwood Apple Jeans and Texwood Menswear provide customers with lines of quality,
Ttrendy and comfortable clothing. To protect the health of our staff and customers, we have banned smoking on all
our premises and retail outlets for more than 10 years, giving our staff and customers a safe and fresh environment.
Currently, less than 7% of our staffs have a smoking habit and we will encourage them to quit and join us to build a
smoke-free Hong Kong.

BLEEBASDERRITHRAE
Corp. HR & Admin. Director, Texwood Group
5t Yvonne Tang

HEEEE BHERE
Smoke-free promotion
contributes to service enhancement

’/ EEBREBRBEERAA
29 Waihong Environmental Services Ltd.

WEREE AN Member of Fung Seng Enterprises
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ounded in 1965, Waihong Environmental Services Limited is one of Hong Kong's most established integrated
Fenvironmental services providers. Over the years, we took a proactive approach in promoting the smoke-free
culture, providing our staff with information on hazards of cigarette smoking through different channels like staff
orientation training, emails, intranet, publications, notices, posters and health talks, etc. We believe the smoke-free
initiatives can protect staff's well-being and enhance the service quality of our team for a win-win situation.

EERERBERAASRADERLE
Senior Human Capital Manager, Waihong Environmental Services Limited
B#E Samantha Liu
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Promoting smoke-free concept VWELL BORN &k itssenne v
a CrOSS th e CO m m u n ity BRIk $EHEL B EAS) A Member of Henderson Land Group
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Well Born Real Estate Management Limited, a member of Henderson Land Group, has always followed the
corporate value "people first" since its establishment in 1996 to provide service with quality for customers.
Besides, we implement comprehensive occupational health & safety management and provide smoking cessation
information for our staff through various channels. We appoint "smoke-free ambassadors" to promote the benefits of a
smoke-free workplace to our staff. Looking ahead, we plan to launch smoking cessation promotional activities at all the
properties under our management, spreading smoke-free messages across the territory for a healthy "smoke-free city".

BEAYEEBEARAT (BEEXFHERERNE) BIEKE
Deputy General Manager, Well Born Real Estate Management Limited (A Member of Henderson Land Group)
ME&ESF Chris Lam
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Hong Kong Council on Smoking and Health

thitAddress @ HEEF EERER183MRE MNP 1441£4402-03%
Unit 4402-03, 44/F., Hopewell Centre, 183 Queen’s Road East, Wanchai, Hong Kong

{§EFax : +852 2575 3966
EHEmail : eng@cosh.org.hk

EETel . +852 2838 8822
AUt Website : www.smokefree.hk
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